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PURPOSE:

Disability Inclusion supports Victorian government schools to provide equitable access to education
by strengthening inclusive practices and ensuring that every student, at every ability level, can thrive
academically, socially and emotionally.

RATIONALE:

As an education provider, Baden Powell College must comply with the Equal Opportunity Act 2010
(Vic), the Disability Discrimination Act 1992 (Cth) and the Disability Standards for Education 2005.
In meeting these requirements, the College is responsible for providing reasonable adjustments that
enable students with disability to access learning on the same basis as their peers.

The Disability Inclusion reforms provide a strengthened and more transparent approach to
identifying student needs, planning adjustments and building teacher capability across the school.

AIMS:
Baden Powell College:

e |s committed to providing high-quality educational, behavioural, social and emotional
opportunities for all students with disability, regardless of whether they attract Tier 3
Disability Inclusion funding.

e |s committed to providing parents and carers with clear, balanced and accurate information
about educational options, supports and processes.

e acknowledges that all students with a disability have the right to equitable access to
education, free from discrimination, in accordance with the relevant Acts and Department
of Education policy.

IMPLEMENTATION:

Disability Inclusion Process at Baden Powell College:

All students with disability or additional needs are supported through whole-school inclusive
practices and reasonable adjustments. Where appropriate, the school may consider undertaking a
Disability Inclusion Profile to help identify strengths, needs and required adjustments.

e The Disability Inclusion Profile process is a collaborative and structured meeting involving
the student (where appropriate), parents/carers, school staff and relevant allied health
professionals.

e The profile generates an Educational Needs Report which helps the school plan adjustments
and may result in Tier 3 individual funding if the student meets eligibility requirements.

e Student Support Groups (SSGs) are required for every student receiving Tier 3 funding and
will meet at least once per term, or more often if needed. Each SSG includes the
Principal/Principal Nominee, parents/carers, the classroom teacher, education support staff,
and allied health professionals as appropriate.



Enrolment and Transition:

Upon enrolment, the Wellbeing Team will contact the previous school or early childhood service
(for Prep students) to identify any existing adjustments and determine whether the student has
previously completed or requires a Disability Inclusion Profile.

The College will work with families to ensure smooth transitions and continuity of support.

Adjustments and Classroom Practice:

Staff will make reasonable adjustments to curriculum, teaching practice, assessment and the
classroom environment to support access and participation.

Adjustments may include differentiated instruction, assistive technology, sensory or
behavioural supports, modified tasks, or alternative ways to demonstrate learning.
Adjustments will be documented, monitored and reviewed as part of the Student Support
Group process or through school-based planning.

Roles and Responsibilities

The classroom teacher retains responsibility for planning, implementing, monitoring and
evaluating the student’s educational program.

Education Support (ES) staff assist in implementing adjustments under the direction and
supervision of the classroom teacher.

Students with disabilities will be encouraged and supported to participate fully in all school
activities including camps, excursions and special events, with reasonable adjustments made
as required.

Educational Planning:
When planning for a student with disability or additional needs, the following principles guide our
approach:

understanding the student’s strengths, interests and needs

sharing relevant assessments, reports and behaviour or wellbeing strategies

identifying appropriate learning styles and preferred modes of engagement

setting clear long-term and short-term learning goals

prioritising essential content and skills

designing curriculum and assessment using the Victorian Curriculum and Abilities Based
Learning and Education Support (ABLES) as appropriate.

Disability Inclusion Funding:

Disability Inclusion includes a strengthened tiered funding model:

Tier 1 — Core funding for all students through the Student Resource Package.

Tier 2 — School-level funding to build teacher capability and inclusive practice.

Tier 3 — Individual funding for students with complex and high needs, determined through the
Disability Inclusion Profile process.

Wellbeing Team responsibilities:
The Wellbeing Team will:

refer students to external agencies or allied health professionals when appropriate.
meet regularly to monitor progress and coordinate supports.

maintain secure and confidential records for each student.

support staff with professional learning in inclusive education.

ensure clear communication about the effective use of Education Support staff.
meet regularly with ES staff to ensure role clarity and alighment with student needs.
ensure privacy and confidentiality for all students and families.



RESOURCES:

Staffing, physical resources, adjustments, equipment and programs will be allocated based on
identified student needs and the funding received through the Disability Inclusion model, including
Tier 2 and Tier 3 allocations.

EVALUATION:
This policy will be reviewed every three years in line with the school’s review cycle, or sooner if
significant changes occur in Department of Education policy or Disability Inclusion guidelines.
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