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KOORIE EDUCATION

Policy 2025

RATIONALE:

The term Koorie is used inclusively and refers to both Aboriginal and Torres Strait Islander people living in
Victoria. This policy promotes an undertaking between the school, Koorie families and community to support the
learning needs and outcomes of Koorie students enrolled at Baden Powell College.

AIMS:

e To share the responsibility of place-based learning for all Koorie students with all staff members
and support ongoing Koorie student engagement.

e To provide academic and wellbeing support and create a culture of high expectations and
individualised learning for Koorie students.

e To create a learning environment for all students that acknowledges, respects and values Koorie
cultures and identities

e To develop and maintain a ‘home / school partnership’ (families, the student, school and DET staff
and community members) work together to develop and implement strategies that ensure
positive learning opportunities, cultural awareness, a positive attendance rate at school and
appropriate and timely well-being supports.

IMPLEMENTATION:

e Teachers will provide learning that is tailored to meet the learning needs for all curriculum areas.

e The College, the teacher, the student and their family engage in developing an Individual Education
Plan (IEP) that continually identifies learning goals and reviews progress against the Victorian
Curriculum.

e A Koorie Education Support Officer (KESO) is engaged whenever required to support the student,
family and school in monitoring progress and implementing strategies to develop academic skills,
attendance rates, a recognition and understanding of culture and an assurance that well-being
needs are being addressed.

e A Student Support Group meeting will be held each term to discuss progress.

e Recognition of culture will be taught through the curriculum, and students will have the
opportunity to participate in / lead cultural activities and events wherever possible.

e Data (both academic and well-being) will be tracked each term by the Wellbeing Team and
discussed regularly at well-being meetings.

e The college will celebrate cultural diversity through recognising events such as NAIDOC week and
Harmony Day.

e Professional Development will be offered to staff to link cultural perspectives into the curriculum
across the college.

EVALUATION:
This policy will be reviewed as part of the school’s three-year review cycle.
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